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Our Vision is that St Teresa’s Catholic College is an authentic Christian community
where Gospel values are evident and lived out in relationships and practices between
students, staff and parents.

Vision

The spirit of the school is that of a family which provides a safe and positive learning
environment.
There will be equity of opportunity for all to achieve their full potential. It will provide
a quality education rich in values and resources, which are in keeping with
contemporary educational needs.

Mission

Values

The College’s Mission is animated through the characteristics of our dual charisms of the
Carmelite and Marist traditions:
Family Spirit, Presence, Aspiration, Wisdom, Contemplation, Simplicity, In the Way of Mary.

Excellence

Integrity

Justice

Hope

Priorities.
Catholic identity

Learning and Teaching

Goal: To Make Jesus Known and Loved

Goal: Every student demonstrates growth in
their learning.

Strategies:
Implementation of College Ministry Plan,
involving sacramental celebrations, prayer,
environmental, mentoring, nurturing and
outreach activities.
Success measures:
Students appreciate and are able to
articulate the faith element of their
learning as a critical component of their
experience as a student at St Teresa’s.

Strategies:
§ Capable Learners Program (Year 7 – 10).
§ Assessment readiness through practice
sessions in formal assessment space.
§ Annual academic goal setting and
performance review.
Success measures:
§
§

Student feedback indicates greater
preparedness and comfortability in
external assessments.
Students show improvement in external
assessments (NAPLAN, PAT).

Wellbeing

Our People

Goal: To maximise student learning
engagement through wellbeing initiatives
that provide holistic support to every
student.

Goal: College Staff deploy the new learning
and teaching model, ‘The Academic
Wellbeing Framework’ focusing on a teacher
directed, student focused learning space,
meeting the individual learning needs of
each student.

Strategies:
§ ACCESS Program delivering physical,
social and emotional presentations and
activities across year groups.
§ Whole of school initiatives, such as
breakfast club and guest speakers; year
level camps and retreats.
Success measures:
§ Students exhibit confidence and
resilience in their learning,
demonstrated through Engage data and
teacher observation.

Strategies:
§ All staff establish Professional Learning
Growth Plans (PLGP) with a focus on
Literacy and Numeracy.
§ Professional Learning Communities
(PLC) in Subject Department areas share
insight and practice.
§ Intentional sharing of classroom
observation and practice through
collaborative learning walks and talks.
Success measures:
§ Teacher PLGPs evidenced in PLC
interaction and classroom practice.
§ Growth in classroom practice and
student engagement aligning with the
‘Role of The STCC Teacher’.
§ The student body speak confidently and
proudly about their learning experiences
at the College.

